Civil Service Technical Guild, Local 375 - AFSCME, AFL-CIO

ELECTION MANUAL and BYLAWS
(Augments Guild Constitution- Article XIII)

I. NOMINATIONS

A. Nominating Committee

1. The President (for Guild elections the President of the Guild and for Chapter
elections the President of the Chapter) shall appoint this committee. (Guild
Constitution - Art. XII, XIlII & XV)

a. The Committee shall be appointed no later than the September (Guild
Delegates & Chapter Membership) meeting in the election year.

b. The President (of the Guild) should consider diverse appointments from the
various Chapters that comprise the Guild.

c. The Chapter Presidents should also consider appointments from various
sections and divisions depending on the size of the Chapter.

d. No candidate for officer or delegate position may serve as a member of the
Nominating Committee or Election Committee.

2. The Committee shall present nominations for each office at the nomination meeting.
3. Additional nominations shall be permitted from the floor at the nomination meeting.
4. Nominations by email are allowed.

B. Notice of Nominations

The Notice of Nominations (for the Local and Chapter elections) must be mailed at
least fifteen (15) calendar days before/prior to the conductance of the nominations
meeting to give advance notice to the membership. (Guild) Constitution. - Art. XllII, Sec.
I, and International Constitution. Appendix D, Sec. 2D). Notice may be mailed to each
member at their last known address, or an advertisement in the DC 37 PEP
Newspaper- the "Public Employee Press" shall be deemed sufficient form of notice in
lieu of a direct Membership mailing; said ad shall provide the same information as
would normally be found on the postcard notice- see attached sample.

1. For Chapters Only

The Nominations Meeting Notice shall be mailed out by the DC 37 Print Shop via
request by the Local after having been proofed by the Chapter's Nominations or
Elections Chair and by the Local; No chapter will conduct their own mailing. See
below sample nominations notice postcard.

The chapter needs to provide twenty-one (21) calendar days lead time for the
preparation, proofing and mailing of the notice. The latest date that the nominations
meeting should be conducted is the last business date of October which will be the
29t 30t or 31st. To conduct the meeting at this time, the postcard needs to be
approved and submitted to the DC 37 Print Shop no later than October 9. To
ensure timeliness of the mailing, the chapter should coordinate with the Local in
September and have their nominations meeting room booked prior to October.

2. In addition to the above mandatory Nominations notice, nomination notices and
reminders can be sent out via email to the members’ personal email and agency
email addresses subject to #B3 below.

3. The only name(s) to appear on the Nominations or Elections notices and reminders
is that of the Nominations or Elections Chair and/or Committee members. No
chapter officers’ names or positions are to be used in any election related
notifications or communications to the chapter members.
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C. Nominating Meeting

1. Nominations for Local Officers and Delegates shall take place at a general
membership meeting which may be held at or prior to the regular meeting of the
Guild's Board of Delegates in the month of October of each election year or at a
special called Nominations Meeting; no quorum is required for the nominations
meeting.

2. Nominations for Chapter Officers and Delegates to take place at a general
membership meeting or at a special nominations meeting of the Chapter in the
month of October of each election year; if at a regular membership meeting,
nominations must be conducted prior to the regular meeting business; no quorum
is required for the nominations meeting.

3. Nominations can be made in person or through email; any member in good
standing can nominate themselves or be nominated by another member; the
nominated member does not have to be present at the nominations meeting.
Nominations can also be done through email to the Nominations Committee / Chair
for Local or Chapter Elections. If the Chapter does not set up a Nominations email
address, the Local can do so upon request and will then forward the nominations
emails to the Chapter Nominations Committee or Chair.

D. Eligibility to Hold Office and to be Nominated

1. For the Local:

To be eligible for nomination a candidate must be a member in good standing in
Local 375 for at least one year prior to the “election;” AFSCME Elect. Manual, pg 7.

2. For the Chapter:

To be eligible for nomination a candidate must be a member in good standing in
Local 375 for at least one year prior to the election AND must be a member of the
Chapter in which he/she wishes to become a candidate, and must remain a
member in that chapter throughout their term upon election; transfers from another
Local 375 chapter are eligible for nomination as long as their combined
membership in good standing prior to the election is not less than one year. Upon
transfer out or leaving the chapter, the elected member automatically resigns from
their elected and/or appointed position.

3. Local and Chapter:

To be nominated, elected, and to continue in office, the member MUST be on
City-payroll and be employed within the jurisdiction of Local 375; upon leaving City-
payroll (permanently- for any reason) which includes using up all “terminal leave,”
the member is “automatically resigned” and can no longer hold or continue in
his/her elected officer or delegate’s or appointed position(s).

4. Delegate Positions:

Delegates at any level of the Local are not considered officers; therefore, the one (1) year
of continuous good standing is not a requirement to run for or hold these positions; the only
requirement is that the member be in good standing in the Local leading to the election.

NOTE:

If no member in “good standing” is nominated for an officer's position, then a member with less than
one year's membership in the Local or chapter can then be nominated for that open position, but only
after no member in good standing is nominated.



E. Local and Chapter Officer Positions

1.

Per the Guild’s Constitution, Article 1X, the officer’s position are:

. President

First Vice-President

Second Vice-President (for smaller chapters, a 2" VP position is optional)

Secretary

Treasurer

Sergeant-at-Arms

. Chairperson of the Executive Committee (optional at the Chapter level where it's called Executive Board)

NOO AN

. Local 375 Delegate Positions

a. DC 37: 10 Local 375 DC 37 Delegates (subject to change depending on total Local membership).
b. Central Labor Council: 8 CLC Delegates

. For Chapter Elections

In order for a chapter to be viable, they must elect at least two (2) officers, a Chapter President and a
Treasurer; although the latter can be a Secretary-Treasurer. All chapter checks require two (2)
signatures, as is required with all Local checks per the AFSCME Financial Standards Code. Chapters
can have standing committees, but these positions are appointed by the Chapter President and
approved by the chapter’s Executive Board which comprises the elected officers. Chapters may allow
Delegates and Alternate Delegates (A.D.) to participate and contribute in discussion on the Chapter's
Executive Board, but they are not allowed to participate in any voting as they are not officers of the
Chapter.

a. Chapter Delegates

i. Chapter Delegates to the Local 375 Delegates Body are elected at the ratio of one (1) delegate for
every twenty (20) chapter members - rounded up, there shall be the same number of Alternate
Delegates;

NOTE: One does not run for Alternate Delegate, but those receiving the next highest vote count

are elected as Alternate Delegates who sit-in at the Delegates Meeting for any Delegates
not in attendance. Delegates are not officers of the chapter and do not “sit” on the chapter’s
Executive Board.

The Local will make a final determination as to the actual number of chapter members prior to
October of the election year.

ii. In between chapter administration terms, if an opening in either, a Delegate’s or Alternate-
Delegate’s position arises, the Chapter President can appoint either one to fill a void or opening.
Also, if a Delegate's position opens, the Chapter President can then, through appointment, move
an Alternate-Delegate into the Delegate’s position, then appoint a new Alternate-Delegate;
Alternate-Delegates do not automatically move-up to Delegate.

b. Chapter Committee Chairs

Committee Chairs are not officers; if the chapter wishes to have committee chairs, the Chapter
President has the right to appoint committee chairs with the approval or ratification of the chapter’s
Executive Board. If the chapter Executive Board consists of less than three (3) elected officers, then
the final approval of the appointed committee Chairs shall be made by the general membership of
the chapter at a regularly scheduled monthly or special called meeting.

F. Acceptance of Nomination

1.

Declination of a nomination requires affirmative action by the member
nominated. (International Constitution, Appendix D, Sec. 2). Declination may be
made at the nominating meeting. If the nominated member is not present,
he/she must be contacted and asked to indicate his/her acceptance or
declination in writing to the Election Committee or the Nominations Committee.
Acceptance or declination by the nominated member can be done via email if
not present at the Nominations Meeting. If the Nominated Member cannot be
contacted to receive their declination by the time the ballot is prepared for
mailing to the members, or for the walk-in election (for chapters), then that
member’'s name must be included on the ballot.
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AFSCME Election Manual, Acceptance of Nomination, page 6:

“Those nominated shall be afforded the opportunity to decline. The
name of any nominee who declines shall not appear on the ballot.”

Note that it is “the opportunity to decline,” not “the opportunity to
accept” that is guaranteed. If a nominee is eligible for the office and
if the nominee does not take the positive action of declining, that
nominee’s name must go on the ballot. (emphasis added)

o [fthe nominee declines, that nominee is not a candidate.
e If the nominee accepts, that nominee is a candidate.
e [f the nominee does neither, that nominee is assumed to be a candidate.

2. No member can be a candidate for more than one Local Union office position or more
than one Chapter office position (Guild Constitution. Art. XIV, Sec. 7). (Note: Delegate
positions, e.g. as Delegate to a Convention or Central Labor Council or to DC 37, or
Chapter are not deemed office positions, or officers of the Local or chapter.)

a. If a member is nominated to two or more offices (aka officer positions) in the
same election, the member must select the office for which he/she wishes to
be a candidate and decline all except that one. If the member fails to do so,
the Election Committee shall assume the member is running for the first
office for which he/she was nominated and that he/she has declined all other
officer nominations. (AFSCME Election Manual Page 10).

Il. CAMPAIGN
Funds
No funds of the Guild or Chapter shall be used to support the candidacy of any member.

. Publications

No publication sponsored or supported by the Guild or Chapter shall endorse or support
any candidate.

City Resources

No New York City or government owned or operated resources or property, including all Non-Mayoral
agencies, authorities, etc., such as computers, fax machines, Internet, email, copiers, etc., be utilized for
any member’s election campaign; however, posting of campaign flyers on Union bulletin boards is
permitted.

. Campaign Literature

1. Any nominee or announced candidate shall have the right to one (“1") mailing to
the membership prior to the election. This mailing must be at private expense.
(AFSCME Constitution appendix Section 1c). There is no prohibition on a joint
mailing by two or more candidates; however, it will be credited under just one
member’'s name.

2. A mailing by a candidate must be processed as follows:

a. The candidate must obtain from the Secretary of the Guild a certification that
he/she is a candidate for office entitled to one mailing, providing that he/she
meets DC 37's requirement that payment by certified check, money order or
cash must be made to DC 37 for the cost thereof via the Accounting Dept.

b. The candidate shall then walk their mailing submission through the DC 37
certification printing/mailing process which entails meeting with the DC 37's
Professional Staff's Division Associate Director, the DC 37 Accounting Dept.
for payment, and the Print Shop's Director.

c. The candidate can either have the DC 37 Print Shop print their campaign material, or
they can privately print it, then have the DC 37 Print Shop mail it.
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1.
2

Candidates are not entitled to the Guild's runoff of the membership list or any part thereof.
Mailings must be only through the DC 37 Mailroom.

lll. ELECTION

Appointment of Election Committee

The President of the Guild or the President of the Chapter shall appoint an Election
Committee for his/her respective election (Guild Constitution Art. XII & XV).

1.

The President of the Guild shall consider appointing a minimum of 15
members, selected from different Chapters; preferably, no more than two (2)
from the same chapter.

Any Chapter with more than 30 members should have a minimum of two
members appointed to the Chapter's Election Committee.

No candidate for a Local Office or Delegate position may serve as a member
of the Local's Election Committee.

No candidate for a Chapter Office or Delegate position may serve as a
member of the Chapter's Election Committee.

The Election Committee shall be appointed no later than the Guild's Delegate
Meeting and Chapter Membership Meeting in September of the Election year.

Nominating and Election Committees may be composed of the same members,
e.g. the Nominating Committee may become the Election Committee.

Election Committee Correspondence and Nominations Notice

All mailings and letters of the Committee must be on stationery showing only
the Guild's and/or Chapter's name / no officers) /Guild Constitution, Art. Xlll Sec.
10.) The only name to appear on the Nominations Notice is that of the Chapter’s
Nomination or Election Committee Chair along with their personal email address
to receive nominations.

Responsibilities of the Election Committee

il

2.

Conducting elections pursuant to the Constitution (Chapter, Guild, AFSCME).

Preparing the Ballot

a. Candidates shall be listed on the ballot for each office in the order of nomination
or alphabetically. If a change in the method of listing candidates is desired such
change must be approved by membership vote or by the Election Committee
BEFORE the nominations begin (AFSCME Election Manual Page 16 and 17).

b. The ballot should be headed "Official Ballot" followed by the Guild's name and Local
number. The ballot shall include instructions for the return of the ballot and cite the
announced date of the deadline for the return of the ballots which shall be no less than
twenty (20) days and no more than thirty days (30) after the mailing of the ballots.

Hearing Challenges: There Are Three (3) Types of Challenges

a. Challenge #1 is a formal objection to someone's right to run for office. It must be raised
by a member before the election is actually held.

b. The challenge of a member being nominated for office or delegate shall be referred
to the Nomination/Election Committee (a/k/a “Committee”) in writing and the
Committee shall investigate the eligibility of the member to hold office, and must report its
recommendation to the Guild's Executive Board prior to the election (AFSCME, App.
D, Section 4).



c. Such challenges must be made no later than ten (10) calendar days after the
nominating meeting.

d. Challenges #2 and #3 concerning eligibility of a voter (Challenge #2) or a ballot
(Challenge #3) shall be referred to the Election Committee at the ballot count and the
Committee shall make a determination at that time.

e. For Chapter Elections Only
A challenge to someone's right to run for office shall be made to the Chapter Election
Committee that then must investigate the member’s eligibility to run for office and then decide
the matter prior to holding the election.

f. Appeals to the Local's Executive Committee must be made within ten (10) days of the Chapter
Election Committee’s decision, and filed with the Local's Secretary or President; the Executive
Committee will then conduct a hearing at its next regularly scheduled or special called meeting
and render a decision on the eligibility of the member to run for chapter office and/or for Delegate's
position. At the Local's discretion, the Secretary or President may opt to conduct one (1) hearing
session for a group of chapter appeals no later than November 20" of the election year or within
forty-five (45) days of the filed appeal.

Election Procedure

1. For Local Elections Only:
Ballots are to be mailed to all eligible members on file with DC 37 at the time of mailing said
Ballots no sooner than twenty (20) calendar days (this is to allow any new candidates time to
campaign), but no more than thirty (30) calendar days after the Nominations Meeting is
conducted. These Ballots should be mailed at least twenty (20) calendar days prior to the
deadline for the return of said Ballots; AFSCME Election Manual, pg. 31, ] 5.

Local-wide elections shall be conducted by a third-party organization such as the American
Arbitration Association (“AAA"); which will be used as the example below.

2. For Chapter Elections Only:

a. Elections may be held by mailed ballot as above which is the recommended process for all
chapter elections; if so, then a third-party organization such as the American Arbitration
Association (“AAA”) must be utilized. The chosen organization will receive the most up to
date membership list from DC 37 through the Local’s direction.

Note: The DC 37 Print Shop is barred from directly participating in any elections. (or)
b. Elections may be held at a membership meeting provided that:

i. The membership is duly notified in advance of these events by mail with the
election notice being mailed to each member at the member’s last known address at
least fifteen (15) calendar days before the election date;

ii. All candidates must agree to this procedure in writing;

i. Enough time is allowed for all chapter members to cast ballots per
AFSCME Election Manual page 17:

“In the case of locals that have members working around the clock (hospital locals,
correctional or other institutional locals, police locals, etc.), the problem is still
greater. In those situations, the voting hours must be of sufficient length to allow
members on all shifts “a reasonable opportunity to vote.”

Note: Chapters need to keep in mind that some members may be working in the field at
construction sites, at other borough or field offices, traveling to the field during their day
shifts, working non-normal day shifts, night shifts, etc. These members must be given the
opportunity to cast their ballot, so the open voting period must be long enough to allow each
member time to commute to the voting site(s) which should last into the evening.

c. Chapter elections shall not be conducted at a restaurant. If space cannot be reserved at the
agency, then the Local will assist in obtaining a location; All voting is by secret ballot, and the
member must be able to cast his/her vote in total privacy; (or)



d. Nominations, Elections and Ballot counting may be held at the same time

providing that the above Section 2b restrictions are adhered to and proper
notice has been provided.

3. Procedure for Mailing Ballots:

a. Ballot shall be enclosed in an envelope together with an unmarked envelope (or one

marked "Ballot") for insertion in the return envelope in accordance with aforementioned
instructions for return.

The return envelope shall provide on its face or back, for identification & confirma-
tion of eligibility, the member's name (printed for legibility and a signature line
signed by the member), home address and a AAA tracking number or I.D.

The Ballot will be voided if the voting member's name is not legible on the return
envelope or not signed.

The aforementioned instructions accompanying the ballot shall indicate the
designated date and location for the counting of the ballots, which shall be a date
prior to the Board of Delegates meeting or, for Chapter Elections, the Chapter
Membership Meeting in December of the year of election.

4. Procedure for Return of Ballots for Local and Chapter Mail-In Elections:

a.

The ballots shall be returned to a location selected by the AAA.

b. The Ballots shall be picked up by the AAA at the US Post Office or may be

mailed directly to the AAA’s central office.

c. Information as to date, time and place of ballot pick-up, review of received

ballots, and ballot count will be furnished in the ballot package which will be
sent to all members of the Local or respective chapter.

5. Procedure When Member does not Receive a Ballot.

a.

b.

C.

For Local and Chapter mail-in Elections, the Chapter President's authorized designee
or Chapter Election Committee Chair or member shall furnish the name and home
address of any member who does not receive a ballot directly to the AAA.

Such request must be made no later than seven (7) calendar days prior to the deadline
set for the return ballots.

The AAA shall mail the ballot package directly to the home of the member together
with a coded return envelope.

6 Recording the Ballot Count.

If a ballot is partly spoiled (such as by voting for two candidates in one office or
voting for more candidates than indicated) only that portion of the ballot shall be
voided. The vote for the unspoiled portion shall be recorded. “If the intention of the
voter is clear, count the vote.” (AFSCME Election Manual, pg 20)

Only writing the member’s name and/or address on the official ballot shall void the
entire ballot; just because something may be written on the face of the ballot, does not
void the ballot- see 7a above.

A complete record of void or blank ballots shall be kept.

7. Reporting Elections Results.

a.

b.

C.

The results of the Local election shall be reported at the Guild's Board of
Delegates meeting following the specified date for the return of ballots but
no later than the delegate meeting in December of the election year.

All results of Chapter elections must be submitted by the Chapter's
Election Committee Chair to the Guild's Secretary no later than the Guild's
Board of Delegates meeting in December of the election year.

The newly elected Chapter President shall submit to the Secretary of the
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Local the names of all the newly elected and appointed Officers, Delegates,
Alternate Delegates, and Committee Chairs and their home addresses, their
Employee ID Number, their home and/or cell phone number(s) and their work
phone number and email addresses (personal and agency).

IV. PROTESTS
Filing
Protests of Local Elections shall be in writing and filed with the Election Committee Chair or the
President or the Secretary of the Guild within ten (10) calendar days following the ballot count
(AFSCME App. D Sect. 4B); protests can be sent via email, by U.S. Mail (USPS), Fed Ex, fax,
or hand delivered to the Local, it is recommended that all concerned i.e. the Election Committee
Chair, President and Secretary of the Local are at least emailed the protest.

. Protest Hearing

Within thirty (30) calendar days, the Election Committee shall conduct a hearing and give notice to the
protester and all candidates, and provide the time, date and location of the hearing which must be
conducted after normal working hours.

. Reporting

The Election Committee shall report its findings to the Guild's Executive Board at its first
meeting or special meeting immediately following the election, but no later than thirty
(30) calendar days after receiving the filing of the protest. For Chapter Election
determinations, presentation before the Executive Committee shall be no later than forty-
five days (45) calendar days after the filing of the appeal or the initial handling of the
chapter protest(s).

Decision

1. The Guild's Executive Board shall vote on the Committee's recommendation on the
day presentation is made by the Election Committee.

2. If the Executive Board finds that a violation affected the outcome of the election, it
may order the election or any part thereof set aside and a new election held. Any
officer installed prior to such determination shall remain in office pending the out-come
of any new election or future appeal (AFSCME Int'l Constitution, Appendix. D, Sec.4c).

a. The Election Committee (Guild and Chapter) shall remain active for at least ten
(10) days after the vote count (The deadline for the filing of protests.) or at least
to the final conclusion of any filed protests.

b. The President (Guild and Chapter) can appoint or reappoint the Election Committee
or it can be dismissed after all filed protests are concluded (Guild Bylaws lll-a
Election Committee).

E. Protests of Chapter Elections

Protests of Chapter elections shall be handled by the Election Committee of the individual Chapter.
Protesters must file their written protest (emails acceptable) within ten (10) calendar days of
the ballot count and declared winner(s) by the Chapter Election Committee and a copy of
the protest must also be sent to the Guild’s Secretary.

1. The Chapter's Election Committee shall conduct a hearing within thirty (30) calendar
days of the filed protest and must submit its decision on such protest(s) in writing
(emails acceptable) to the Secretary of the Local within ten (10) calendar days of that
decision; the Committee shall also directly inform the protester in writing of its
decision via email (personal and agency) and by certified return receipt mail within
ten (10) calendar days of that decision.

2. Anyone wishing to appeal a Chapter Election Committee decision shall submit an
appeal in writing to the Secretary of the Local within ten (10) calendar days of the
receipt of the Committee's decision; the Local's Secretary shall also notify the
protester via email (both personal and agency). Such appeals shall then be handled
through the procedures IVV-B and IVV-C above.



3. If the Chapter Election Committee fails to either, hold a hearing or make a
determination, then the protester will inform the Local’s Secretary that no hearing was
conducted and/or no decision was rendered, at which time, the Local’'s Secretary will
then inform and direct the Local's Election Committee to handle the protest(s) under
procedures IV-B and IV-C above and whose cost to conduct will be borne by the
chapter.

V. SANCTIONS FOR FAILURE TO HOLD CHAPTER ELECTIONS

A. If a chapter fails to hold a proper Chapter election in time for the results to be submitted
by the Chapter's Election Committee Chair to the Guild's Secretary in December of the
Election year, the Guild will immediately suspend all payments of per caps, meeting
expense money and Chapter President / Executive Stipend payments due as of
December (Chapter Delegates are excluded from.this suspension). The Chapter will forfeit
all suspended payments.

B. If a Chapter fails to properly conduct its election by the close of the election year, with the exception
of holding or concluding a runcff election, the Guild shall conduct the chapter election on behalf of the
chapter’s membership in order to comply with both, AFSCME's and the Local's Constitutional
mandates of holding democratic elections.

C. The Guild's Election Committee will then be directed by the President of the Local to
conduct the Chapter's Nominations and/or Elections, and charge any and all expenses
accrued in the conduct of the Chapter's Election to the Chapter, and the Chapter's
membership will be duly notified as to why the Local is handling the Chapter’s election
process.

D. All payments to the Chapter of per caps, meeting expense money and Chapter
President / Executive Stipend payments (See comments in V.A. above) will begin
only after the newly elected officers of the Chapter are sworn-in.

V1. OFFICER’S TERM

A. Al elected officer and delegate positions officially end on the last day of the election term (December
31%Y) at one (1) second after midnight (12:00:01am) which will be the New Year. The newly elected
officers and delegates are customarily sworn-in at the next regularly scheduled Delegates Meeting (at
the Local level) and at the chapter level at the next regularly scheduled general membership meeting,
after the Election Committee presents its election report to either, the Delegates Body (at the Local
level) or to the general membership (at the chapter level). For Chapters, the Officers can either be
sworn-in by any member in good standing of the chapter or by a Local Officer at the next regularly
scheduled chapter meeting which must be held in January.

NOTE: CONFLICTING LANGUAGE

In the event that there is conflicting language in this Local 375 Election Manual & Bylaws with that of the AFSCME
International Constitution, AFSCME Election Manual or the Local's Constitution, the language in the following
respective order shall prevail and take precedent:

AFSCME Constitution, AFSCME Election Manual, Local 375 Constitution, Local 375 Election Manual and Bylaws.



EXAMPLES of CHAPTER NOMINATIONS NOTICES

"DC37
Local 375

Lc(:)Cal 3;75”" C'hagé?‘r 18 C[AFSlCME LOCAL 375, AFL-CIO
Omp roliers Ice

32 BROADWAY, SUITE 2101
NEW YORK, N.Y. 10004

UNION

NOMINATIONS MEETING

MEETING .

Positions Open for Nominations

Mominations are being accepted for the following positions:

- President
- Vice President
- Secretary
- Treasurer
- Local 375 Delegates: 1 Delegate
I Alternate Delegate

Nominations may be made by any member of the chapter. To
be eligible for a chapter officer position, the nominee must be
a member of the chapter and in good standing with Local 375
for at least one year prior to nominations. To be eligible for a
Local 375 delegate position, the nominee must be a member
ol the chapter.

No member may be a candidate for more than one chapter officer
position. However, a member may be a candidate for both an
officer and delegate position in this election. In the event any
position is contested a mail ballot election will be held in. /A,

Nominations Procedure

A Chapter 18 Nominations Meeting will be held:

Date:  Friday, October 25, 2019

Time:  12:00 - 1:00 p.m.

Place: | Centre Street, 6th Fl. Small Conf, RM
(Lunch will be served)

Written nominations must include:

. full name of member making the nomination:

2. full name of the member being nominated;
the position for which the member is being
nominated;

4. the telephone number and e-mail address for the
nominated member.

Mﬂ, Election Committee Chair
Email: wlsima@802 @yahoo.com

SRoheRE2lay (Steve), Election Committee Co-Chair
Email; elbpgt®t Wgmail.com

Chapter 33 - Sanitation
Local 375

CIVIL SERVICE TECHNICAL GUILD
LOCAL 375, DC 37, AFSCME. AFL-CTO
S2BROADWAY SUITE 120
NEW YORK.NY 10004

NOMINATIONS MEETING

Positions Open for Nominations
Nominations are being accepted lor the

following positions:

- President

- Nice President

- Seeretary

- Treasurer

- Sat.at Arms

-4 Deleaates

-4 Alternate Deleaates

SRuaEdTrw, [ ron U ommnniee
Ph. 917 SRR | 11101 0888 « a0l.com
ERe@regge. \onlor Ph Y| T - SRR

]

/0

i, Phe 1) RgRngy

Nominations Procedure
AChapter 33 Sanitation Nominations Meeting will be held

Date: Wednesday, November 20, 2019
Time: 12:00-1:00 p.m.
Placer 44 Beaver Street, 12 Floor - Conference Room

Written nominations must include:

I Pl name of member making the nomimation

2 Fall name of the member being nomumated,
[he positon for which the member 15 hemg nonumated
Phetelephone number and emarl address Torthe No nember nan
be acandidate for more than one nommated member ¢ hapter

oflicer positon However, a member muny be o candidate for

hoth an etficer and deleate posiion m this electon

Sominatons may be nade i personat the meetng orsent by enl

o cliapterddnominations « local3™3.0rg BEFORE 12:00 noon

Wednesdiy November 20, 2009, You can nomnnate vourselt o

SOOI L




TIME SCHEDULE FOR ELECTIONS

VI

X, Section 1:

Time schedule for Elections Local & Chapter (Guild Construction - Art,

International Constitution - App. D, Sec. 2,D; AFSCME Election Manual, Page 31, 15)
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THIRD (3R°) PARTY ORGANIZATIONS* FOR CHAPTER ELECTIONS

Note /| CAVEAT:

Local 375 has only used the American Arbitration Association a/k/a The AAA, for its union elections. The Delegates
voted that we should list other organizations that conduct union elections. An on-line Internet search was conducted
and the following organizations were found that do conduct union elections; there may be others in addition. Just be
aware that the Local has no direct knowledge of any of these organizations’ professionalism, costs to conduct union
elections, internal processes, etc. In essence, if your chapter uses any of them, proceed at your own risk.

1.AAA - AMERICAN ARBITRATION ASSOCIATION: https:/www.adr.org

American Arbitration Association (212-484-400: general number)
International Centre for Dispute Resolution
120 Broadway, 21st Floor, New York, NY 10271

Scott Boswell - Director of Elections
T: 212 484 4136 Fr. 2122330629
Email: Boswells@adr.org

Assistant: Sacha Ulerio: <UlerioS@adr.org>
AAA Lawyer: Ann Lesser, Esq. <LesserA@adr.org>

Note: Depending on chapter membership size, mail ballot election cost can vary from $4 - $4.50 per ballot and usually has a
minimum charge of at least $750 for the smaller chapters to cover their costs, overhead, etc.

2.BALLOT POINT ELECTION SERVICES: nhttp:/www.ballotpoint.com/#services

http://www.ballotpoint.com/#contact

info@ballotpoint.com

Phone: 1.800.514.8810

Per their website:
About BallotPoint

CCComplete, founded in 1994, is an employee-owned company with union membership in the Graphic
Communications International Union (GCIU) Local 2/289M.

Our service is known as BallotPoint—We developed it—WE own it—It is unique—TIt is patented—And it has NEVER
been compromised.

BallotPoint has been used for 20+ years in thousands of elections with millions of votes cast. We continue to update our
system by adding new features to increase voter participation, updating our site to make our system easy to use
regardless of your device all while ensuring your elections are compliant with appropriate laws and your constitution
and bylaws.

Whether you're ready to get started with the only complete election solution designed specifically to ensure LMRDA
compliance or just trying to learn more about the election process, we're always available.

3.HONEST BALLOT ASSOCIATION: https:/www.honestballot.com/services/

https://www.honestballot.com/contact-us/

Phone: 1-800-541-1851

Per their website:

Honest Ballot provides trustworthy election management services to conduct fair, honest, and comprehensive elections. Honest
Ballot was founded in 1909 by Theodore Roosevelt to put a stop to the then rising trend of corrupt elections. Throughout our 100
plus year history, Honest Ballot has been helping organizations elect leaders and contest winners with a systematic and unbiased
strategy. In over a century, Honest Ballot has adapted to use the latest technologies to certify that each election result is
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strategy. In over a century, Honest Ballot has adapted to use the latest technologies to certify that each election result is

accurate. From paper ballots to state-of-the-art voting machines and software through to certification, Honest Ballot covers each
detail of your election and ensures the process is easy, accessible, quick and completely accurate. Honest Ballot works hard to
eliminate error, malfunction and confusion in the process, so you can focus on campaigning and organizing your event. Including
labor unions, credit unions, co-ops, condo associations, school boards, contests, and lotteries, Honest Ballot assists a wide variety of
organizations across the country. Honest Ballot customizes each election package and ballot to satisfy your organization’s
requirements and accommodate all rules and regulations. The election is completely accurate and accessible to all.

Honest Ballot offers election services including, but not limited to:

In-Person elections

Online Elections

Mail Balloting

Proxy Tabulation

Voting Machine Rental — electronic
Voter Registration

Ballot Printing and Mailing
Telephone Voting

Convention and Delegate Voting
Annual Meetings

Lotteries and Contests

4.ELECTION TRUST: WWW.ELECTIONTRUST.COM

https:/www.electiontrust.com/?qclid=Cj0KCQiAsvTxBRDkARIsAH4W j-8X-
ZMsiuU4zhl1czvkQmPwGFOQSt2rqfX6GFf44FO8EdrLLYhQnwaAgfoEALW wcB

info@electiontrust.com

https://www.electiontrust.com/contact

Phone: 425-956-3312 / 425-462-2704

Per their website:

Election Trust LLC is an established and proven third party provider of professional decision-making services based in
Bellevue, Washington.

Critical to those services is the secure, end-to-end management of proprietary client data, including ballot anonymity,
personal voter information, membership lists and other sensitive client-side documentation.

To that end Election Trust deploys strict security protocols, including password protection, rigorous encryption
methodologies and the archiving of immutable logs to accurately capture all voting information and enable forensic
event audits.

Election Trust carries $1,000,000 in Commercial Errors & Omissions insurance.

PAPER BALLOTING
Election Trust facilitates Poll-site & Mail-in paper voting on the Federally Certified Clear Ballot platform. time-tested procedures & protocol
ensure every ballot is efficiently mailed, tracked, counted, reported & Archived, including:
e  Secure PO Box Ballot Receipt
Replacement Ballot Services
daily quorum Tracking
WEB-Access Tabulation
24-hour Results Reporting

a dedicated Election Manager will deliver the precise paper balloting we customize to meet your unique event requirements.

ONLINE VOTING

your organization can safely embrace online voting Secured by Scytl. Election Trust has hosted over 200 online balloting events using this
encrypted, military-grade evoting platform. Best of all it is Mobile Device-Friendly & features:

Cross-Device & Browser evoting

Email/SMS Voter engagement

eballot Candidate Profiles

evoter Help Desk

eballot Receipting /3



Election Trust is ready to put our proven online Voting expertise and technology to work for your next governance event.

HYBRID ELECTIONS

Hybrid elections provide voters a paper or online ballot option. ‘mature voters’ just mail-in their paper ballots, the rest of your membership will
likely vote where they live - on a smart phone. Election Trust’s Hybrid Balloting can include:

e 'Opt-in' Evoter Balloting
'opt-Out’ paper Voter balloting
Ballot Authorization Options
duplicate ballot policing
Hybrid Voter help desk

want to know more about hybrid voting? Just Ask Election Trust for an evaluation & quote On your next election challenge!

5.TRUE BALLOT: WWW.TRUEBALLOT.COM

http://www.trueballot.com/scanvote.htm?qclid=CjOKCQiAsvTxBRDkARIsAH4W j9iWhROZmEqQAK37VDyTv1
zwQAIgcWmuXXiyr85DtUHVGJxX8y-sssaAmSmEALw wcB

TrueBallot, Inc.

Washington, DC

Headquarters 3 Bethesda Metro Center
Suite 750

Bethesda, Maryland 20814

Phone: 301-656-9500

john@trueballot.com

» For answers to technical questions nik@trueballot.com
» For Public Sector inquiries nik@trueballot.com

Per their website:

Fully Customized Election Services

TrueBallot, Inc. provides election services for labor unions, associations, Native American tribal organizations,
homeowners associations and cooperatives, public entities, and other organizations. We administer elections on-site
(polling place elections), by mail, by web, and by phone. We provide our clients with the highest level of security,
transparency, and auditability available in the industry.

TrueBallot combines adherence to strict standards of impartiality and confidentiality with an understanding of human
factors, election types and proven methods of automation.

Our telephone, Internet, mail and live paper/electronic voting systems can be used in any combination. We are flexible
and can customize a solution to your election requirements. Our professional staff includes attorneys, software
engineers, and election administrators with years of experience who adapt technology to the specialized circumstances
governing any particular election.

Our patented TrueReview ballot auditing system, provides the most accurate, efficient and transparent auditing solution
available. Used in conjunction with any optical scan (paper) election, our TrueReview Ballot Browser provides a level of
confidence in election results unmatched by any other technology.

TrueBallot's understanding of the voting process, in combination with our proprietary technology and our sensitivity to
human factors make our systems transparent, user friendly and accurate.

6.SURVEY & BALLOT SYSTEMS- SBS:

https:/www.surveyandballotsystems.com/who-we-serve/unions/

https:/www.surveyandballotsystems.com/contact-us/
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Per their website:

Survey & Ballot Systems (SBS) works with the world's top associations, cooperatives and member-based organizations
to plan and manage election needs. In 1990, a main of objective of SBS’s employees was to help customers solve their
data collection needs through innovative solutions. During our tenure as an election services company, we've continued
to expand our expertise and knowledge; evolving to support and utilize election technology advancements.

Integrity is a core value of how we conduct business and manage elections, while offering clients a variety of products
that align with their needs. From client self-administration online elections to full-service elections, the end result is a
high-end election. Whether your election needs require paper ballots, online voting, onsite, telephone voting, or a hybrid
voting option, we promise a shared commitment to a successful election.

As a secure election services company, SBS practices the highest level of security.
Talk to SBS about making your next election your most successful election.
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